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KEY FINDINGS
1 Pay inequity has a face —and a cost.  Nearly half of Black women 

(47%) —and 53% of college graduates —say they have been paid less 
than a coworker for the same job. 88% are concerned about Black 
women being paid less for equal work.

2 DEI cuts carry a human cost.  43% report that recent cuts to DEI 
programs have already affected them or someone close to them.

3 Economic strain is broad.  44% have cut back on groceries or bought 
cheaper food in the last three months; 38% say their pay is falling behind 
the cost of living.

4 Women without a degree face deeper subsistence hardship.  They 
are more likely to fall behind on rent or utilities (29% vs. 21%) and to 
borrow from family (41% vs. 28%).

5 Education offers limited protection.  College-educated Black women 
report comparable or greater strain, more pay discrimination, more 
exposure to DEI cuts, and more reliance on debt and deferred care.

6 Young Black women stay hopeful.  Millennials and Gen Z carry the 
deepest insecurity —the highest rates of skipping meals (36% and 31%) 
and falling behind on rent (32% and 37%). Yet Gen Z is the most hopeful 
generation: 32% are “very hopeful,” vs. 11% of the oldest respondents.
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PAY EQUITY & THE DEI ROLLBACK

Pay Equity
How concerned are you about Black women being paid less than white men and women for the same work?

Nearly 9 in 10 Black women (88%) are concerned about being paid less than white men and women for the same work.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+

Very concerned 71% 71% 74% 69% 69% 73% 70% 74%

Somewhat concerned 17% 20% 18% 18% 15% 11% 17% 16%

Not too concerned 5% 5% 4% 4% 6% 16% 6% 4%

Not concerned at all 3% 3% 2% 5% 4% 0% 3% 3%

Not sure 4% 1% 2% 4% 6% 0% 4% 3%

Concerned (NET) 88% 91% 92% 87% 84% 84% 87% 90%

Not concerned (NET) 8% 8% 6% 9% 10% 16% 9% 7%

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender. 17



PAY EQUITY & THE DEI ROLLBACK

Pay Equity Impact
Have you personally experienced being paid less than a coworker for the same job?

Almost half of Black women (47%) —and 53% of college graduates —say they have personally been paid less for the same job.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+
Yes, this has happened to me 47% 40% 52% 48% 45% 15% 43% 53%

No, this hasn’t happened to me 32% 41% 28% 30% 32% 61% 35% 27%

Not sure 21% 19% 20% 22% 23% 24% 22% 20%

% “Yes, this has happened to me” by subgroup

47%

Total

40%

Gen Z

52%

Millennial

48%

Gen X

45%

Boomer

15%

Silent

43%

< College

53%

College+

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender. 18



PAY EQUITY & THE DEI ROLLBACK

DEI Cuts
How concerned are you about cuts to DEI programs since 2024?

More than 8 in 10 Black women (84%) are concerned about cuts to DEI programs since 2024.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+

Very concerned 62% 57% 53% 70% 68% 79% 60% 69%

Somewhat concerned 22% 31% 27% 18% 15% 11% 23% 19%

Not too concerned 5% 7% 8% 3% 5% 4% 5% 5%

Not concerned at all 4% 1% 3% 4% 6% 0% 4% 3%

Not sure 7% 4% 9% 5% 6% 6% 8% 4%

Concerned (NET) 84% 88% 80% 88% 83% 90% 83% 88%

Not concerned (NET) 9% 8% 11% 7% 11% 4% 9% 8%

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender. 19



PAY EQUITY & THE DEI ROLLBACK

DEI Impact
Have DEI cuts impacted you or someone close to you?

43% of Black women say DEI cuts have already affected them or someone close to them.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+
Yes, impacted me directly 8% 10% 10% 9% 5% 0% 7% 11%

Yes, impacted someone close to me 22% 29% 20% 20% 21% 31% 20% 26%

Both 13% 16% 16% 13% 7% 0% 14% 9%

No, not impacted 36% 29% 32% 37% 45% 48% 37% 36%

Not sure 21% 16% 22% 21% 22% 21% 22% 18%

Impacted (NET) 43% 55% 46% 42% 33% 31% 41% 46%

% “Impacted (NET)” by subgroup

43%

Total

55%

Gen Z

46%

Millennial

42%

Gen X

33%

Boomer

31%

Silent

41%

< College

46%

College+

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender. 20
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ECONOMIC LIFE & WHOLE-LIFE WELLBEING

Direction of the Economy
In your opinion, are economic conditions getting worse, staying the same, or getting better?

Nearly 8 in 10 Black women (78%) say economic conditions are getting worse —a view that intensifies with age.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+
Getting worse 78% 68% 74% 81% 84% 78% 75% 83%

Staying the same 14% 25% 15% 13% 7% 15% 16% 11%

Getting better 4% 4% 6% 3% 5% 0% 5% 3%

Don’t know 4% 3% 5% 3% 4% 7% 4% 3%

% “Getting worse” by subgroup

78%

Total

68%

Gen Z

74%

Millennial

81%

Gen X

84%

Boomer

78%

Silent

75%

< College

83%

College+

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender. 5



ECONOMIC LIFE & WHOLE-LIFE WELLBEING

Personal Finance
Are your wages or salary falling behind, keeping up, or letting you get ahead?

Nearly 4 in 10 Black women (38%) say their pay is falling behind the cost of living; only 11% are getting ahead.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+
Falling behind 38% 32% 40% 41% 38% 16% 38% 38%

Just keeping up 51% 52% 48% 49% 54% 73% 51% 52%

Getting ahead 11% 16% 12% 10% 8% 11% 11% 10%

% “Falling behind” by subgroup

38%

Total

32%

Gen Z

40%

Millennial

41%

Gen X

38%

Boomer

16%

Silent

38%

< College

38%

College+

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender. 6



ECONOMIC LIFE & WHOLE-LIFE WELLBEING

Household Budget
Over the past 12 months, how has the cost of living affected your household budget?

Almost half (47%) say their household budget got much worse over the past year, rising to 53% among Gen X and Boomers.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+

Much better 7% 11% 10% 4% 3% 0% 7% 6%

About the same 46% 58% 46% 43% 44% 44% 47% 44%

Much worse 47% 31% 44% 53% 53% 56% 46% 50%

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender. 7



ECONOMIC LIFE & WHOLE-LIFE WELLBEING

Costs That Worry You
Which of these costs worries you the most right now? (Choose up to 2)

Everyday costs —food, utilities, gas —worry Black women most (74%), far above rent (41%) or wages (25%).

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+

Everyday costs (food, utilities, gas) are too high 74% 68% 75% 75% 76% 87% 74% 75%

Rent or house payments are too high 41% 45% 44% 44% 34% 15% 43% 36%

Doctor visits and medicine cost too much 18% 16% 11% 22% 23% 16% 16% 22%

Jobs don’t pay enough or offer good benefits 25% 36% 37% 24% 9% 0% 23% 30%

Childcare or elder care costs too much 3% 4% 7% 2% 0% 0% 3% 5%

Other 3% 0% 0% 2% 8% 12% 3% 2%

None of these 6% 5% 5% 4% 9% 9% 6% 5%

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender.   Multiple 
responses allowed, so percentages may total more than 100%. 8



ECONOMIC LIFE & WHOLE-LIFE WELLBEING

Food Security
In the last 3 months, how often have you cut back on groceries or bought cheaper food?

44% of Black women have cut back on groceries or bought cheaper food in the last three months.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+
Always 15% 20% 15% 16% 12% 7% 16% 13%

Often 29% 32% 33% 29% 22% 9% 30% 26%

Sometimes 35% 35% 37% 34% 34% 42% 33% 40%

Rarely 11% 9% 8% 12% 16% 6% 12% 9%

Never 10% 4% 7% 9% 16% 36% 9% 12%

Always/Often (NET) 44% 52% 48% 45% 34% 16% 46% 39%

% “Always/Often (NET)” by subgroup

44%

Total

52%

Gen Z

48%

Millennial

45%

Gen X

34%

Boomer

16%

Silent

46%

< College

39%

College+

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender. 9



ECONOMIC LIFE & WHOLE-LIFE WELLBEING

Economic Security
In the past 12 months, have you had to do any of these because money was tight?

To get by, Black women borrowed from family (37%), used up savings (32%), or fell behind on bills (26%) in the past year.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+

Skip meals or eat less so others could eat 24% 36% 31% 23% 12% 0% 26% 21%

Put off seeing a doctor or filling a prescription 23% 26% 27% 25% 16% 0% 20% 30%

Fall behind on rent, mortgage, or utility bills 26% 32% 37% 22% 16% 11% 29% 21%

Use up most or all of your savings 32% 27% 32% 38% 30% 15% 30% 36%

Take on credit card debt or a loan for basics 29% 27% 31% 28% 28% 33% 25% 37%

Borrow money from family or friends 37% 56% 44% 34% 25% 7% 41% 28%

Get food from a food bank or church pantry 29% 32% 30% 31% 26% 21% 35% 16%

Move in with family or take in others to share costs 8% 12% 13% 4% 3% 6% 8% 8%

None of these 23% 9% 17% 25% 34% 50% 21% 28%

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender.   Multiple 
responses allowed, so percentages may total more than 100%. 10



ECONOMIC LIFE & WHOLE-LIFE WELLBEING

Mental Health
How would you rate your mental or emotional health these days?

About 3 in 4 Black women (73%) rate their mental health as good or better, but younger women report more strain.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+

Excellent 18% 17% 17% 16% 23% 4% 20% 14%

Very good 23% 22% 13% 25% 32% 30% 22% 24%

Good 32% 27% 37% 28% 32% 54% 31% 35%

Fair 21% 27% 25% 25% 11% 12% 22% 21%

Poor 6% 7% 8% 6% 2% 0% 5% 6%

Good or better (NET) 73% 66% 67% 69% 87% 88% 73% 73%

Fair/Poor (NET) 27% 34% 33% 31% 13% 12% 27% 27%

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender. 11
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JOBS & ECONOMIC SECURITY

Employment Status
Which best describes your current employment status?

Nearly half of Black women (47%) work full - or part -time; unemployment is highest among Millennials (19%) and Gen Z (15%).

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+

Full-time 35% 48% 46% 38% 12% 0% 26% 53%

Part-time 12% 18% 15% 11% 9% 0% 14% 10%

Self-employed 4% 7% 5% 4% 2% 0% 4% 4%

Unemployed 12% 15% 19% 11% 6% 0% 14% 8%

Retired 20% 0% 0% 7% 60% 96% 21% 16%

Permanently disabled 9% 0% 4% 19% 10% 0% 12% 4%

Homemaker 5% 3% 7% 7% 1% 0% 5% 2%

Student 2% 9% 3% 1% 0% 0% 3% 2%

Other 1% 0% 1% 2% 0% 4% 1% 1%

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender. 12



JOBS & ECONOMIC SECURITY

Laid Off
Are you unemployed due to a layoff or termination in the last 24 months? (Asked of unemployed)

Among unemployed Black women, 31% lost their job to a layoff or termination in the last two years.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+

Yes 31% 35% 34% 23% 32% 0% 29% 42%

No 69% 65% 66% 77% 68% 0% 71% 58%

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender. 13



JOBS & ECONOMIC SECURITY

Why Laid Off
What is the primary reason you were laid off? (Asked of laid-off; choose up to 2)

Company downsizing and budget cuts (22%) top the reasons for recent layoffs, with role eliminations close behind.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+

Company downsizing, budget cuts, or business loss 22% 0% 25% 39% 22% 0% 17% 35%

Elimination of your department or position 12% 0% 14% 27% 0% 0% 5% 33%

Elimination of DEI programs 7% 0% 15% 0% 0% 0% 9% 0%

Government or federal cuts 3% 0% 0% 0% 20% 0% 0% 10%

Business closure or failure 6% 0% 12% 0% 0% 0% 8% 0%

AI or automation 6% 0% 12% 0% 0% 0% 7% 0%

Age or age-related discrimination 7% 22% 0% 13% 0% 0% 6% 10%

Gender or gender-related discrimination 1% 0% 2% 0% 0% 0% 1% 0%

Race or race-related discrimination 9% 22% 9% 0% 0% 0% 12% 0%

Department of Government Efficiency (DOGE) cuts 4% 0% 8% 0% 0% 0% 5% 0%

None of these 43% 78% 28% 34% 59% 0% 46% 35%

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender.   Multiple 
responses allowed, so percentages may total more than 100%. 14



JOBS & ECONOMIC SECURITY

Job Security
How worried are you about losing your job or main source of income in the next 12 months? (Asked of employed)

Four in 10 employed Black women (40%) worry about losing their job or income in the next year.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+

Very worried 11% 14% 11% 9% 7% 0% 13% 8%

Somewhat worried 29% 29% 35% 27% 12% 0% 31% 26%

Not too worried 38% 41% 32% 40% 51% 0% 35% 43%

Not worried at all 22% 16% 22% 24% 30% 0% 21% 23%

Worried (NET) 40% 43% 46% 36% 19% 0% 44% 34%

Not worried (NET) 60% 57% 54% 64% 81% 0% 56% 66%

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender. 15



JOBS & ECONOMIC SECURITY

Job Quality
How hard has it been to find work that pays enough to support you?

Most Black women (71%) say it has been hard to find work that pays enough to support them.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+

Very hard 38% 37% 46% 34% 24% 0% 40% 34%

Somewhat hard 33% 45% 32% 27% 28% 0% 33% 33%

Not too hard 14% 11% 12% 18% 21% 0% 12% 19%

Haven’t really looked 15% 7% 10% 21% 27% 0% 15% 14%

Hard (NET) 71% 82% 78% 61% 52% 0% 73% 67%

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender. 16
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CHANGE OVER TIME: 2024 → 2026

Top Policy Priorities
Issues rated a high concern (8–10 on a 10-point scale), 2024 vs. 2026

Cost of living and fighting discrimination remain top concerns, while voting rights, healthcare costs, and Black maternal hea lth rise into the 2026 
priority set.

2024 2026

Source: NCBCP / Black Women’s Roundtable “Power of the Sister Vote” surveys, 2024 and 2026  ·  Black women registered voters · Figures are weighted. 22

2024  ·  Top Priorities

92% Reducing the cost of living

92% Making housing more affordable

91% Creating good-paying jobs

91% Protecting public education & Black history

89% Fighting discrimination & systemic racism

89% Protecting Social Security & Medicare

89% Lowering the crime rate

89% Lowering taxes for working families

2026  ·  Top Priorities

92% Protecting Social Security & Medicare

91% Reducing the cost of living

91% Fighting discrimination & racism

91% ◆ Bringing down healthcare & prescription costs

90% Lowering taxes  for working families

90% ◆ Protecting voting rights

89% Creating good-paying jobs  with benefits

89% ◆ Reducing Black maternal deaths in childbirth

◆ New to the 2026 top priorities



CHANGE OVER TIME: 2024 → 2026

What Matters Most
Single most important priority for the federal government to address, 2024 vs. 2026

Protecting the social safety net has overtaken inflation as Black women’s single top priority, rising from 21% in 2024 to 47% in 2026.

2024 2026

Source: NCBCP / Black Women’s Roundtable “Power of the Sister Vote” surveys, 2024 and 2026  ·  Black women registered voters · Figures are weighted. 23

2024

Tackling inflation & bringing down costs

39%

Improving the economy & increasing wages

35%

Reducing gun violence

29%

Protecting the social safety net

21%

2026

Protecting the social safety net

47%

Tackling rising prices & bringing down costs

43%

Lowering healthcare & prescription costs

31%

Creating jobs & increasing wages

28%



CHANGE OVER TIME: 2024 → 2026

The National Mood Has Darkened
Views on the economy and the country’s direction, 2024 vs. 2026

Since 2024, economic pessimism has surged —those saying the economy is getting worse rose from 56% to 78%, and dissatisfaction with the 
country’s direction climbed from 65% to 83%.

2024 2026

Source: NCBCP / Black Women’s Roundtable “Power of the Sister Vote” surveys, 2024 and 2026  ·  Black women registered voters · Figures are weighted. 21

Say the economy is getting worse +22 pts

2024 56%

2026 78%

Dissatisfied with the country’s 
direction

+18 pts

2024 65%

2026 83%
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LIFE SATISFACTION

Whole Life
How satisfied are you with your life as a whole these days?

Most Black women (68%) are satisfied with life overall, but nearly 3 in 10 are not.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+

Very satisfied 19% 21% 17% 21% 16% 30% 18% 19%

Satisfied 49% 49% 46% 42% 61% 24% 49% 50%

Dissatisfied 21% 20% 24% 23% 16% 40% 20% 23%

Very dissatisfied 8% 5% 9% 10% 5% 6% 9% 6%

Don’t know 3% 5% 4% 4% 2% 0% 4% 2%

Satisfied (NET) 68% 70% 63% 63% 77% 54% 67% 69%

Dissatisfied (NET) 29% 25% 33% 33% 21% 46% 29% 29%

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender. 3



LIFE SATISFACTION

Hope for the Future
How hopeful or worried are you about the future?

Black women are split on the future —51% hopeful, 49% worried —with Gen Z the most hopeful.

Total
Generation Education

Gen Z Millen. Gen X Boomer Silent < College College+
Very hopeful 25% 32% 26% 24% 21% 11% 26% 22%

Somewhat hopeful 26% 22% 23% 23% 35% 25% 25% 29%

Somewhat worried 30% 32% 31% 28% 30% 54% 31% 29%

Very worried 19% 14% 20% 25% 14% 10% 18% 20%

Hopeful (NET) 51% 54% 49% 47% 56% 36% 51% 51%

Worried (NET) 49% 46% 51% 53% 44% 64% 49% 49%

% “Very hopeful” by subgroup

25%

Total

32%

Gen Z

26%

Millennial

24%

Gen X

21%

Boomer

11%

Silent

26%

< College

22%

College+

Significantly higher than Total Significantly lower than Total

Source: NCBCP / Black Women’s Roundtable 10th Annual “Power of the Sister Vote” 2026 Survey  ·  N = 1,000 Black women registered voters  ·  Figures are weighted.   Shading vs. Total at 95% confidence; NET rows shown in lavender. 4



THANK YOU

30
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